Aaa 


46 BRANFORD PLACE - NEWARK, NEW JERSEY 07102 - AREA CODE 201 622-0272 
e ROLAND E. STEWART, EXECUTIVE DIRECTOR 


EXECUTIVE DIRECTOR'S REPORT 


DEVELOPMENTS AT THE COLLEGE OF MEDICINE § DENTISTRY 


e Since the fall and winter confrontations at the College of Medicine & 
Dentistry and the exedus of Dr. Cadnus, Personnel Director Reichold and Hos- 
pital Administrator Scott, the BICC Executive Director has been involved in 
at least 3 or 4 meetings a week gated to hospital procedures and its organ- 
ization. The Executive Director has been named chairman of the Job Program- 
ming Committee, which deals primarily irt organizational structure and a 
table of organization for the college. Already requested has been a layout 
of the College of Medicine & Dentistry, as Lo is, with the departments being 
shown. To be developed will be the number of people in each of the depart 
ments existing by name and by race, so that the in-coming president elect, Dr. 
John Bergen can have an opportunity to analyze or either re-structure the or- 
ganizational flow ot the newly formed N.J.C.M.D. The second charge that has 
been given to the B] Heese D: Director is that of flair ef A of ar Grievance 
Procedure Catt tse: It should be po: t the gr 
was one of the most outstanding inesses that the ER, EERS College 
of Medicine 4 Dentistry had during fall. Somewhat of a formidable task to 
implement, the BICC Director and his committee will be meeting regularly to 
construct the best possible grievance procedure that can be for the employees, 


HUMAN RELATIONS AT NEW JERSEY COLLEGE OF MEDICINE & DENTISTRY 


BICC was approached by the training component of N.J.C.M.D, to either 
sponsor, oes to arrange for human relations training for the staff of 
at the college. BICC was pleased 


O to refer E to the Institute for Training Program Development, a principal 
of which is E Robert W. Hoffman Jr., one of the primary success people for 
human. training. Mr. 


in and 
Hofínan has submitted a proposal to conduct am orgenizetional development, pro: 
ject for N.J.C.M.D., which should be implemented within the next month. 


MEDICAL HEALTH CAREERS 


O Mr. Boykin and Miss Rosner have begun to develop a medical health careers 
proposal. They have just sent surveys to many of the hospitals in Essex County 


nical assistance to aid in development of the proposal which may turn into a ` 
"Job 70" contract hopefully, and to set up a meeting with the hospital adminis- 
trators and their personnel managers to obtain their needs, requirements 
suggestions. 
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ASSISTANCE TO DAY CARE CENTERS 


BICC staff has researched and done the ground work for proposals for 2 
of the day care centers in Newark, The 2 Day Care Centers in question are 
the Iron Bound Day Care Center and the King Memorial Day Care Center. Mrs. 
Calloway, one of our Vocational Analysts, has worked with both of these day 
care centers in getting together information to submit to various funding 
sources. Both Iron Cound Day Care and King Memorial have extended el | grati- 
and appreciation for our assistance. 


NEW JERSEY BELL GRADUATION - MONDAY, JUNE 1, 1971 

BICC attended its second consecutive graduation at Vail Hall, this time 
graduating 5 from the BICC/Bell class. One is employed as a clerk typist at 
Rutgers University. Another has high blood pressure and will not be seeking 
employment until June. A third graduate e has been interviewed and accepted at 


Some of the problems with the ing persons, included 
baby-sitter problems, and a lack of interest on the part of 2 persons. 
Hagon indicated that Bell is continually interested in co-sponsoring this type 
of satellite program and will began a new one in September of this year. 


VIVIAN MONTALVO 


Vivain Montalvo is a Spanish speaking ]7 year old mother who worked with 
the BICC staff in Nov. 1970 as a result of being placed here by COPE. Mrs, 


Montalvo not only Night Spe „ but for 
interpreting for Spanish speak Toe to the 111ĥesy of ker liku- 
ghter in 1971, she had to leave the O Ed affiliation. the 


However, 
child's health improved Mrs. Montalvo returned to BICC seeking assistance in 
securing emple ment and through the process of the computer matching method 
was found she had a high interest in working with people, and had some 
kinds of ETE skills and tendencies which showed that she would perform 
well as a nurses aide or physician's assistant. She was referred and inter- 
viewed as a candidate for a dental assistant and Mrs. Montalvo was hired. 
is in the process now of being well on her way to becoming a top flight dental 
assistant. BICC is proud of this on a three-' Yol basis; C (1) On the basis of 
inter-agency cooperation and direction (2) it shows again an effectiveness of 
the computer match analysis (3) we consider Mrs. Montalvo an alumna of BICC 
itself. 
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PRUDENTIAL VOLUNTEERS 


to put together a comprehensive reading improvement plan which would appeal to 
the disadvantaged, the dropout, minority and the left out person in society. 


program which would be 
in the Cit 


RUTGERS GRADUATE SCHOOL OF SOCIAL WORK 


The Rutgers University Graduate School of Social Work has requested that 
BICC supervise and coordinate with them the exposure of one of their under- 
graduate social work students in a kind of internship. Mr. Wayne Brown, a 
junior in the Rutgers School of Social Work has been with BICC on a twice per 
week basis for the last 3 months. Deriving hands on kinds of experience, work- 
in a community agency, and writing a paper related to experiences of BICC ap- 
plicants with N.J. State Employment Service, Mr. Browns paper will serve as a 
kind of a background document for observations made by BICC and also as a study 
to be submitted to his for consideration for his degree. 


FIREMANS PLAQUE 


department, the 
vity. 
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CAMPS CONFERENCE 


The director, consultant, and Mr, Boykin attended Harry Wheeler's two 

day CAMPS Conference on April 23rd and 24th. Out of the conference cmo:n11i 
ances with the firemen and a resultant plaque. Also indicated was BICC's in- 
tention to do something related to Human Relations for Newark business employers. 


AMBULANCE SQUADS 


The South Side Squad is doing it's usual fine job and is now looking for» 
ward to obtaining another ambulance to help handle its load. They are also in- 
troducine 16 year olds into their program as cadets in an effort to bring stro 
continuity and growth. 


The Dayton Ward is finally ready to roll. They have a location on Virginia 
iret = are undergoing additional training. The ambulance had a malfunction 
ine and since the warranty had expired, the cost of same had to he 
absorbed b ty the group. A progress renort is pending. 


The Central Ward Ambulance has heen turned over to the United Spanish Or- 
ganization as of June 23, 1971 and they plan an inauguation ceremony to intro- 
duce lance service Saturday, June 26, 1971. Mr. Iglesias is currently 
acting as BICC's liaison in this matter. In ae interim a new group in the 


Central Ward has desire in op service and is cur- 
rently undergoing training. This prom, The Organization of Black Citizens, 
has come to BICC nia help inding £ sponsoring anot her ambulance to render 
service in the Central Vardo on Albert McNeil is the President oF this prou. 


To date, BICC has 4 dies) for meetings with Merck £ Co. of Rahway, and Rristol 
Meyers in Hillside to discuss the possibility of funding such a venture. 

third party, Englehard Industries has expressed interest and data is heine sent 
for their perusal. Model Cities will not be able to do anything according to 
Mrs, Rowe, Mninistrative Asst. to Mr. Junius Willians, until after July 1, 1971, 
if t 


LANGUAGE LAB 


The Health Careers proposal involving N.J.C.M.D., Essex County and poten- 
tially N.I.M.H. is in its final draft stage. The rationale has been completedl 
with defined areas of concerns. However, staff is to meet with the Hospital 
6 Health Council of Metropolitan New Jersey and the various hospitals in the area 
to ir needs as by a BICC survey and how BICC can help, 
recruit and train persons 


SPACE AT 309 WASHINGTON STREET 


BICC staff met with Mr. Emil Eidschun of Prudential about space at 309 [ ] 
Washington Street, to get a breakdow of square footage of the Sth £loor area 
for training. Mr. Emil Eidschun indicated the area in question includes: 
3 classrooms, 1 regular office, 1 small office, 1 executive office, 1 reception 
area including counter and lobby. This is a total of 4473 square feet. The 
rental for this space is mn 75/są. ft. or a total of $16,773.75. This rental 
includes air conditioning, elevator, hest and lighting. If used at night an 
additional $35 per night will be charged. The space at 901 Broad Street for 

same approximate area m kaa, 200 and includes the same services. 
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VOCATIONAL REHABILITATION 


Mr. Boykin met with Freehelder Thomas Cooke to discuss the possible BICC 
involvement in vocation rehabilitation and training of in-mates in Essex County 
Penal Institutes as well as in the County Hospitals. Mr. Krebbs who is superyi- 
sor of finance for the county is also involved. Most recently, meetings have 
been held with Dr. Kallem, Administrator, pl staff of Essex County Hospital, 
Cedar Grove to discuss BICC involvement in pre-release employment counselling 
and training on or off premises. Hopefully, pera can be trained for mean- 
ingful employment before release. 


DRIVER TRAINING 


The BICC staff during a meeting came up with an idea that since Bell Tele- 
one and Public Service frequently need drivers for various functions, that 
perhaps something could be worked out with them to provide some of their ob- 

solete or depreciated vehicles towards a driver training course for those per- 
sons who qualify in every other way except they do not have a drivers license. 
It is a known fact that ghetto dwellers do not have access to automobiles nor 
do they have economic clout to be eligable to purchase the same. The other 
dynamic is the fact that high school or grammar school dropouts do not get an 
ears 5 = 


le, and sin 

denied this opportunity by virtue of dropping out, they very seldom have this 
skill unless they otherwise acquire it through stealing a car or having a 
friend who is willing to let then drive in some area through the street and 
acquire the knowledge. It was thought that with all the vacant land in the 
City of Newark, that some arca could be designated where persons could be 

ht to drive, and acquire their drivers licenses. Any suggestions or as- 
sistance AE 


BOY SCOUTS 


BICC assisted in recruiting scouters for the Robert Treat Council. Sealand 
Service graciously underwrote a dinner for 25, at Ebony Manor on March 31st. 


MEETINGS WITH THE CHAMBER 


ral meetings have been held with Mr. Non McNaughton and Mr. Charles 
Hall to establish dialogue between the Chamber and the community organizations. 
Requested were actions by the Chamber to assist businesses and revitalize the 
Roseville, Bergen St., and Springfield Avenue areas as well as domtown. The 
additional request was for black businessmen to be involved on the Chamber 
Board. The latter has come about. BICC also requested $500 payment from NAB 
for consultant services related to the consortium. No action to date. 
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JOBS AND TRAINING 


BICC as well as other job placement i agencies is undergoing a job drought, 
Job openings for people this po: 
No sumer jobs for students is a paie rule. 


Attached is a copy of statistical data through June 1971 and the hires from 
February through the period. 


IN RESPONSE TO SEVERAL REQUESTS BY EXECUTIVE COMMITTEE MEMBERS, ALSO ATTACH- 
ED IS THE ATTENDANCE FOR ALL MEMBERS FROM JANUARY 1970 thru MAY 1971 FOR YOUR 


1971 
HIRES FOR THE MONTH OF FEBRUARY 


NAME COMPANY 
MOULTRIE, Earleen United Comunity Corp. 
SACKO, Betty 1st Jersey National Bank 

, Alfred Newark Dressmaker Supply Co. 

HARRIS, Maxine Teare 6 Buck Esqs. 
HAND, Sheila Rutgers University 
KHAN, Janet BICC 
SMITH, Mary ed Community 
CADE, Patricia Bee Rutgers thereat Training 


HIRES FOR THE MONTH OF MARCH 


JOHNSON, Greg Ford North East Jobs Institute 
BREWSTER, Ward 

JIMENEZ, Felix N.J. Bell Telephone Company 
FLOWERS, Linda Dr. Ackerman. 

ELEY, Carolyn F. Rutgers Wiversity- Newark 


, James J. Wiss & Son: 
HUTCHINSON, Vera E. (cm) Fidelity Union Bank 


BICC/BELL CLERICAL TRAINING 


TUDDLES, EVELYN (cm) 
GOODWIN, Cherry (nc) 
LASSITER, Diane (en) 
RATLIFF, Valrie (ca) 
JONES, Juanita (cm) 

, Annette (ca) 
NOPAL, Migdalia (ca) 

, Arthur (ca) 
PEREZ, Linda (ne) 
DEANS, Deborah (ca) 


SOLOMON, Irene (ca) 
HICKS, Mozell (cm) 
Mi , Brenda (ca) 
JOHNSON, Annie (ca) 
JOHNSON, Carrie (ca) 
FIELDS, June ) 


BICC/NEW JERSEY BELL TELEPHONE CLERICAL TRAINING 
SANDERS, Viola (ca) 


JOB 


Clerk Typist 
Teller Trainee 


pei 

Secreta 

Computer t Operator § 
General Clerical 
Community Researcher 
Instructor 


Auto Mechanic Trainee 
Supplyman | 
Dental Assistant 


Clerk Typist 
Machine Operator 
Stock Transfer Clk. 


1971 
HIRES FOR THE MONTH OF APRIL 


AME COMPANY 
FLEMINGS, Edw. Lloyd (ca) Howard Savings Bank 
JOHNSON, ' Annie (ca) Rutgers - Newark 
LASSITER, Diane (ĉa) "i R 
EDDINGS, Cynthia (Nc) Newark City Hall 
MONTALVO, Vivian (ca) Dr. Ackerman - DDS 

, Caroline (ca) Rutgers - Newark 
ORDINOLA, Carmen ca) Public Service 
LEWIS, Gerald (ca) Lafayette Radio $ Elec. 


SOURS, Drucilla (nc) 
LITTLE, Arnel (nc: 
MURPHY, Shirley (cm) 
THOMAS, Yolanda (ca) 


TORRENCE, Paula (ca) 
BICC/MUTUAL BENEFIT LIFE CLERICAL TRAINING 
ROBINSON, Lillian (ca) 
COBB, Patsy (cm) 
HAYWARD, Lucy (cm) 
WILLIAMS, Minnie (cm) 
, Alice (ca) 


BICC/PRUDENTIAL CLERICAL TRAINING 


CALLOWAY, Bernice (ca) 
JOHNSON, Carrie (ca) 


JOB 


Teller Trainee 
Clerk Typist 


Circulation Clerk 


Clerk Typist 
Dental Assistant 
Cashier Clerk 


Sales Clerk 


1971 
-HIRES FOR THE MONTH OF MAY 


NAME COMPANY 
LITTLE, Arnell (ca) Newark City Hall 
BURTON, La: (ca) C. I:R:C.S: 
ELY, Carolyn (ca) Newark City Hall 
x (P) tial Ins. Co. 
RATLIFF, Valarie (ca) 1 sery 
" inc) Weston Instrument 
DANIELS, Mary ca) Newark City Hall 
SMITH, Deborah (ca) Martland Medical Center 
BICC, BENEFIT LIFE CLERICAL TRAINING 
" (ca) 
PEGRAM, Clara (cm) 
SMITH, Dolores (ca) 
HARRIS All (ca) 
BI CLERICAL TRAINING 
LOVELACE, Sarah (ca) 


BICC/ NEW JERSEY BELL TELEPHONE CLERICAL TRAINING 


NAZARIO, Elsa (ca) 


JOB 
Clerk Typist 
Court Liason 
Clerk Typist 
Financial Analyst 
Cik. Typist, Bkkpr. 
Clerk Typist ' 


NAME 
, louis B. (nc) Rhe 
TROUTMAN, Binnay ) | Prudential Ins. Company 
SCHROEDER, Margaret (nc Muires Dept. Store 
BROWN, | ( RI k RES a 
(ca. Newark Ai Par] 
MORRISON, Alfred (ca) Hoffnan Lee ^ HE 
„Maria (nc) Martland Hospital 
ARMSTRONG, Essie (nc) Project Child 
BI BENEFIT LIFE CLERICAL 
Bohr, Miriam (ca) 


BICC/RUTGERS CLERICAL TRAINING 
DAVIS, E. Leondra (ca) 


JOB 
Laborer — @ 
File & Mail Clerk 
General Clerk 


APPLICANTS wos BEE E ES E E 


JULY 


1. NEN APPLICANTS as 1780 365545, 
2. REPEAT APPLICANIS ws 45.7 3423.23 2) E 
3. TOTAL 24357, VA 718780 
EDUCATION Heg. 
is NISG 31317 lada 37 
2. HG 388y 7 381371222 
kOl 3yrs. 245. 3 12472) 7'1 
4. COLLEGE DEGREE 217,1 |l 2 
REFERRALS IMP. 32713 1142154372 
1. COM. MATON 46|5|3|13, 2 3 4 
2. OM. ASSIST. 4/1511 syll 1 
3. NON COM. /40 /5 2212421] E 22 
4. PROFESSIONAL 28172 21/1 1 I 
HIRES BP. * VATEATTATO GINA 8 
1, CM 2i0;ojol0lal/|/lolo 
2 CA 55|3|5|415]115|5]713 
3. NC 3294 71415 2l12l0 s 
4. PROFESSIONAL. 4.0 6 o|O L 210 1 0 
REFERRALS RIG. | @B! 3| 2/3 s| 3 |/T224/2| 2 
1 EN 14 olojolal al e| 4| o 
2. CA 371/11 | Z Ol Bus L 
s RE 1&|2]11213| 2]3| 3| e| 
4. PROFESSIONAL 19) l- 7 æ 
Bar si 
People; — ROB 
Noun / à 3 (ekve) 


+tRAInings 7 


VI 


vu 


VIII 


snu vee 


peo op) 


mem EE EE UEFEEERE 
CM 12|o|ololo|6|*|5|7|0 
CA 24|3l cli 2|0|83|7|1 
NC 1412 of! |3|2 |3] a| o| 

. PROF. 6lojelels|ololelolê 

omi acep |GO| TVO EIE AZ [gly | & 
NEWARK APPS, — 76b (4415834175107 Vaal 134 94) B4 

. NON NEWARK APPS. 1/74 1/31 1214 /2|/ 2324 14 
AGE OF APPS. 

. 20 & UNDER 34113 |37|28|92| 33152102] 40] 3j 
2-50 [578 po] 237022 4 [60160 /14815/ 
31 - 40 Ls 3 2 asus 

. 418 OVER 742134 7| USI r rekisis) 6 
COMPUTER INPUT 

. SICL'S 4521/53 13314/13% 25 22a) dd 6540) 
JOCL's 471 01/3191 5| / |2| 7| 01 6 

ier. 


TONAL 
SICL - SELF INTERVIEW CHECK LIST 
Joc. OUTLINE CHECK LIST 


| MAY 


T 


